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1. Introduction

South Lakes Housing’'s (SLH) purpose ‘Quality Homes, a platform for life’ has been central
to our planning for the future. This is underpinned by three strategic objectives: Growing;
Greening; & Transforming, with this strategy being pivotal in the delivery of the Greening
strategic objective.

This strategy sets out our sustainability goals, our approach and sets objectives on five key
areas of focus. We will be producing a roadmap to achieve net carbon zero and will update
this strategy to reflect the milestones we’ll set to reduce our carbon impacts up to 2050, in
line with Government legislation. This strategy is one of the supporting documents which
forms part of SLH’s Asset Management Strategy (AMS).

Accompanying this strategy is an action plan which outlines the steps we will take between
2022-2025 and beyond. The strategy and action plan cuts across all directorates and teams
and managers will need to augment this strategy into their operations through to 2050.

2. Context

Global Context

Climate emergencies have been declared by numerous nations including the UK. In October
2018, the world’s leading scientists on the Intergovernmental Panel on Climate Change
(IPCC) released research indicating that greenhouse gas emissions must be reduced on a
pathway that keeps global temperature from rising above 1.5°C by 2050.

The goal of the Global Paris Climate Agreement, which was signed in 2015, was to keep the
world's temperature from rising no more than 2°C over pre-industrial times (as a minimum).
The research indicates that impacts are already occurring and will be much worse at 2°C
than previously projected. Globally, based on current policy and performance, we’re on-track
for a 3.1°C — 4.8 °C degrees of warming. Rapid and transformative change is therefore re-
quired.

National Context

The UK Government has committed to being net carbon zero by 2050. In November 2020 it
released a ten-point plan for a Green Industrial Revolution, followed in October 2021 with a
Net Zero Strategy: Build Back Greener and Heat and Buildings Strategy to guide this journey.
In addition, in April 2022, in response to spiralling energy costs and supply issues, the British
Energy Security Strategy was developed.

There are around 30 million homes in the UK. Domestic use of fossil fuels contributes to 21%
of England’s carbon emissions, with social housing contributing 10% of this. Around 74% of
the UK’s heating and hot water in buildings is met by natural gas, 10% from petroleum and
smaller amounts from coal and biomass. Electricity has historically been much more expen-
sive than gas which has meant that electric heating and heat pumps have cost more to run
than gas boilers, although 2022 has seen a significant and steep rise in gas prices.

The primary role that housing associations can play in the national 2050 net zero target is to
eliminate our sector’s share of the direct, regulated emissions that are produced from the
burning of fossil fuels to heat space and water in residential buildings.

The current target for all fuel poor and social homes is to be EPC band C or above where
practical, cost effective and affordable, by 2030 and net zero by 2050. The scale of the chal-
lenge is significant and will only be achieved by collaborating and working with Government;
other Registered Providers; Local Authorities; energy providers; lenders; and customers.
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SLH Context

Social housing accounts for a significant amount of the UK’s housing emissions. We have
over 3,200 homes, two depots, three sheltered housing schemes, communal facilities,
community centres and a fleet of vans. We recognise that to be truly sustainable we need
to think about the social, economic and environmental impact we create.

We recognise that we need to adapt our homes and neighbourhoods to reduce our impact
on the environment and prepare for the adverse effects of climate change, which are ex-
pected to worsen over the next thirty years.

One of the Business Strategy challenges that we are aiming to achieve is for all our homes
to be Energy Performance Certificate (EPC) rating Band C or above by 2025, which is in
advance of the government target of 2030. EPCs are a measure of energy efficiency and
not carbon output, though the two are intrinsically linked. Our stock profile is made up as
the chart below:
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Currently, the average rating of our stock is Band D. To achieve Band C and above we will
need to undertake work to 55% of our homes to meet our deadline of 2025. We will carry
out EPC ratings when our properties are void or otherwise every ten years to ensure that
our data remains current.

Fuel Poor Homes (formerly referred to as Fuel Poverty)

Fuel poor homes, or fuel poverty is an important consideration and needs to be explored
as part of our sustainability strategy. Fuel poverty in England is measured using the Low-
Income High Costs (LIHC) indicator. Under the LIHC indicator, a household is fuel poor if:
¢ they have required fuel costs that are above average (the national median level).
e were they to spend that amount, they would be left with a residual income below the
official poverty line.

There are three important elements in determining whether a household is fuel poor:

e household income;

¢ household energy requirements; and

e fuel prices.
Under this Sustainability Strategy we are only able to influence one of these factors, that
being energy requirements.

We do not currently monitor levels of fuel poverty amongst our customers, although an as-
sessment of affordability, including fuel costs, is undertaken when assessing customers
suitability to rent our homes. This data quickly becomes obsolete as customers incomes
and fuel prices change over time. The fuel poverty charity, National Energy Action (NEA),
accept that fuel poverty is difficult for landlords to measure, with emphasis being placed on
maximising SAP ratings and facilitating clients to maximise income.

Financial

We recognise that we need to have the financial capability to carry out the actions under the
strategy, whether this is from our own business plan and/or from external funding. Using data
collected from EPC’s we calculate, that to reach EPC Band C for our existing homes we will
require funding of c.£10.2m. Funding provision of c.£10.7m (inc. VAT) has been made within
the Long-Term Financial Plan (LTFP) together with an expectation of a minimum of 25%
funding (c.£2.3m) being available from grants. The spend profile in the LTFP is:

o 22/23 (current year) £1.3 million (inc. VAT)
o 23/24 £4.8 million (inc. VAT)

o 24/25 £4.6 million (inc. VAT)

We will be targeting grant income streams from the Social Housing Decarbonisation Fund
(SHDF) and Energy Company Obligation (Eco) 4 streams, together with any new and
emerging funding that becomes available over the course of the strategy.

Sector research estimates the costs of achieving net zero to be in the range of £20-£40k
per property. This will vary depending on condition, geography, property type. This would
be unaffordable for SLH and the sector without government support, investment, and inno-
vation. We are exploring the potential for Carbon Credits to assist in closing this funding
gap, should they become a secured funding opportunity.
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3. Our Vision & Purpose

Our vision is to take positive action to reduce the impact of climate change on our colleagues,
customers, neighbourhoods and the wider environment through our passion and commit-
ment to deliver environmental change.

The purpose of our Sustainability Strategy is to ensure that we undertake appropriate and
affordable actions and play our part in tackling this climate emergency. Our vision is:

e For our customers and colleagues to have a good understanding, through en-
gagement and education, of ways that they and we can contribute to our net
zero goals.

e That all our homes achieve an EPC Band C by 2025 (excluding exceptionally
hard to treat).

e To maximise opportunities to secure financial incentives to improve the lives
of our customers and sustain the environment.

e To achieve SHIFT assessment level Gold, or better.

e To have afully developed and costed roadmap and an in-depth understand-
ing of how to become Net Carbon Neutral by 2050.

4, Delivering Our Vision — Key Action Areas

To deliver our vision we are prioritising five key action areas that support our objectives and
create the most impact in terms of maximising sustainability outcomes. We will achieve this
through strategic planning, developing action plans and focus areas. We will set interim tar-
gets and measure progress annually through the course of this strategy and at key strategic
dates in 2025, 2030 and 2040 on our journey to Net Carbon Zero. The key focus areas within
this strategy include improving the energy efficiency of our homes and reducing our carbon
footprint through:

Engagement and Culture Change which will be at the heart of everything we do. We will
work with our colleagues and customers to educate, change behaviours, and promote sus-
tainability.

Carbon Reduction & Energy Efficiency of our existing and new homes by improving the
building fabric; heating and hot water systems efficiency; procuring energy from renewable
sources; and increasing our renewable energy generation.

Neighbourhood and Biodiversity by increasing biodiversity to assist in and removing CO?
from the atmosphere in our new and existing open spaces.

Sustainable Resources by creating an environment whereby we help customers to drive
down their energy and water consumption, reduce waste and drive-up waste recycling. We
will promote and encourage a reduction in the use of water and energy through education
and media campaigns and will positively encourage an increase in waste recycling through
the provision of amenities to support these activities.

Sustainable Offices & Operations by reducing our energy consumption in offices, depots,
and communal areas and improving the efficiency of our vehicle fleet. Clean air & sustainable
travel by reducing carbon emissions from our vehicle fleet, reviewing the impact of new ways
of working to rationalise office space and target zero carbon offices. Developing a sustaina-
ble supply chain by using our buying power to influence our suppliers and partners to improve
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their sustainability practices by incorporating our sustainability requirements in our procure-
ment requirements. Embedding sustainable procurement principles into the supply chain.

In order to achieve Net Carbon Zero the social housing sector and the wider country requires
Government’s role to include:

o Investment in innovation, supply chains and skills

Reform of SAP Methodology

Funding — grants, private sector, guarantees

Reduction / zero VAT rates for Energy Efficiency

Work with Energy Providers on De-carbonization of the grid

Rebalance subsidy/ costs electricity and gas

Carbon capture and Off-setting

Planting Trees

Planning policy changes — current restrictive planning & conservation policies eg re-
quire planning for EWI on front of properties

o 0O 0 O o0 O O O

5. Engagement & Culture Change

The delivery of the sustainability strategy will require the involvement and participation of all
our colleagues and we will aim for it be become an integral part of our culture. This will be
reflected in the way we deliver customer sustainability, the way we travel for our work, the
purchases we make, the actions we take to reduce and recycle waste and reduce our energy
and water usage, to name but a few.

Leadership

Leadership is integral to culture change. Our leaders need to interpret and translate our vi-
sion and strategy into something that is meaningful for everyone. They will need to lead
through visible and felt actions and acting as role models. Our goals must be continually
evaluated and if necessary reassessed, and there must be an ongoing, two-way communi-
cation between external and internal stakeholders.

Engagement

Engagement and creating a feeling of ‘buy-in’ is key to the successful delivery of this strat-
egy. To really obtain commitment to achieving success, it is vital that colleagues and cus-
tomers are represented at an early stage in the process, e.g. when outlining the environmen-
tal objectives for our organisation, and are continually updated throughout the entire sustain-
ability journey. Everyone needs to understand what part they can play and what behavioural
changes are required to make significant reductions in carbon emissions.

We will ensure our Sustainability Manager will lead, inspire and engage with colleagues and
be responsible for governance and informing the business of progress against our action
plan.

Education —filling the knowledge gap

Carbon reduction is a complex topic that in many cases requires education. We will imple-
ment a Greening Engagement Programme to develop our colleagues’ knowledge and skills
and to fully equip them to educate our customers on practical steps that will enable a reduc-
tion in carbon emissions.

We will develop an engagement plan for customers to raise awareness, provide useful infor-
mation and energy efficiency advice, and to provide access to information on using new
technology, such as Air Source Heat Pumps (ASHP) efficiently.
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Where are we now?

We are starting the process of colleagues and customer engagement around the green
agenda and are briefing managers and colleagues on our proposed strategy and plans. We
are engaging with colleagues to allow them to get more actively involved in sustainability.
We see the next 12 months as key to setting direction and laying the foundations for the
future.

6. Carbon Reduction & Energy Efficiency

As a business we produce carbon through our business activities and our housing stock. To
achieve net zero carbon, we will need to:

o Establish a baseline assessment of our carbon footprint using The Carbon Trusts rec-
ognised Greenhouse Gas (GHG) Protocol.

¢ Reduce our energy demand, (energy efficient buildings, less waste and efficient use of
resources).

e Increase our use of low carbon and zero carbon technologies, (heat pumps/solar
power/biomass boilers, other renewable and low carbon sources).

e Offset any residual carbon, (through removing CO2 from the atmosphere in our new and
existing open spaces or offsetting schemes).

We will do this through a variety of methods:

Develop our approach to Sustainability & Carbon Reduction - We will develop and reg-
ularly review our sustainability strategy and implement a carbon reduction roadmap, while
undertaking numerous activities that will drive us towards our destination. We will work col-
laboratively with partners and stakeholders to help inform us as to where we are going.

Data First approach - We will need to take a data-first approach, utilising our Asset Man-
agement and Energy Assessment Systems, which hold critical information about our homes,
allied with long term financial plan, to give us information on how and where best to reduce
our emissions, increase our energy efficiency and reduce carbon output.

Increase Energy Efficiency (existing homes) - Emissions are driven by the performance
of the building fabric, heating, and hot water, and how customers use energy. Many of the
properties we own already meet the Government’s target and have achieved EPC band C.
However, there are still homes (c.55%) that will require works to improve them to meet our
efficiency target by 2025 so we will need to survey, assess and plan how we increase the
energy efficiency within these properties.

Energy Efficiency (new homes): From 2025, the Future Homes Standard will increase
new build energy efficiency requirements further. Our Future Homes Strategy will set out
how we will meet these criteria for building new homes.

Energy Advice: The energy efficiency of our homes is influenced by two factors; the energy
use in the property (75% influence) and customer behaviour (25% influence). We will aim to
increase the level of energy advice available to our customers and offer signposting for help
and advice.

SMART Technology: We have adopted several SMART devices in our homes, and we need
to assess the cost benefits of these devices and how to drive the maximum benefits from
them. We will utilise and invest in more SMART technology to help us with our journey on
reduced energy usage.
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Where are we now?

98% of our homes have a valid, in date Energy Performance Certificate (EPC). We have
started modelling the recommendations from these EPC'’s, together with data from our asset
management system, in our energy modelling software (DREam) and are developing plans
of how to achieve the target. We have completed a Sustainable Homes assessment and
have been awarded a silver status by SHIFT. Actions for future improvement to Gold have
been incorporated into this strategy.

7. Neighbourhoods and Biodiversity

The value of our open spaces

The open spaces that we manage provide a host of wellbeing benefits for our customers and
surrounding neighbourhoods. They are important for flood risk reduction, summer cooling,
biodiversity, food growing, air cleaning and capturing carbon.

Looking to the future we need to consult with our customers and colleagues who manage
our open spaces on how best to protect them. To fully manage our open spaces, we must
measure these natural assets and set a baseline.

Encouraging biodiversity

As a housing provider and place shaper, we need a green infrastructure to help reduce over-
heating and prevent flooding. We encourage the planting of flowers and appropriate trees
which help to reduce air and noise pollution.

Improving and increasing biodiversity and open spaces and having access to community
space is important for customers. Customer consultation has shown good quality open space
is a key factor in determining customer satisfaction with their home and neighbourhood.

We will consult with our customers on their local open spaces and work closely with them on
community projects such as tree planting, living walls and wildflower meadows.

Where are we now?

We are currently working to understand the level of biodiversity we currently manage. We
manage over eleven thousand trees across our homes and communal areas and regularly
survey and maintain them in a safe and healthy condition. We are developing neighbourhood
plans and will maximise all opportunities to explore carbon offsetting to improve our neigh-
bourhoods.

8.  Sustainable Resources / Environmental Sustainability

Improving household water efficiency

We will ensure that our specifications for improvement programmes incorporate water saving
measures e.g., dual flush WC’s, low flow taps and baths smaller than 180 litres of water. We
will trial the effectiveness of water efficient technologies that deliver cost savings through
reduced water usage.

Waste

Domestic waste is a major problem in the UK with national recycling levels reaching only
45%. Resources are being wasted and the long-term supply of some natural products could
be limited in the future as a result. Our colleagues and customers generate waste each year
that is not recycled.
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Reducing fly tipping

Fly tipping is the illegal disposal of waste. Not only is it unsightly and costly to clear, but it
also has serious environmental and health consequences. It pollutes soil and local water
courses and can harm wildlife. Waste also attracts rodents leading to a risk of disease. Un-
derstanding the number of waste offences is an important first step in tackling the damaging
impacts of this pollution.

Where are we now?
We are currently developing a strategic plan for sustainable resources.

9. Sustainable Offices & Operations

Agile Working & Sustainable Travel

The Covid pandemic accelerated the review of working practices and has enabled organisa-
tions to be more agile. As an organisation, we have embraced flexible working and our Hybrid
Working Policy has resulted in a lower requirement for office accommodation and less need
to travel.

Where we still need to be office based, we will develop and implement energy, water, and
waste reduction targets across our offices to reduce our costs and carbon emissions.

Clean Air & Protecting Air Quality

In the UK, the main source of air pollution is transport, with 80% of nitrogen dioxide recorded
at the roadside, and 30% of fine particulate matter being traced to vehicle exhausts. Green-
house gas emissions directly affect local air quality. There are things we can do to help
influence the choices colleagues make around business travel and we will develop sustain-
able travel advice.

Sustainable Supply Chain

We use a large number of resources and a wide range of services. The choices we make
have a significant impact on people, organisations, and the wider environment. We recognise
our role to protect customers, communities, and the natural world now and in the future. By
developing sustainable procurement processes we will be able to meet our needs for goods,
services, works and utilities in a way that achieves value for money on a whole-life basis,
generating benefits not only to us and our customers, but also to society and the economy,
whilst minimising the damage to the environment.

We want to use our buying power to influence our suppliers to deliver resource efficiency,
reduce waste and reduce contract costs.

Construction Waste Reduction

Our construction activities across repairs, improvements and new development generate a
significant amount of waste, ranging from surplus materials following works, through to pack-
aging of components during transit. By adopting the 7R’s of waste reduction (Rethink, Re-
fuse, Reduce, Reuse, Repair, Regift, Recycle) we will be able to reduce the amount of waste
sent to landfill and reduce our carbon footprint.

Where are we now?

We have introduced agile working to help colleagues work more effectively and efficiently,
bringing together people, processes, services, technology, and connectivity to create a flex-
ible working environment which delivers greater value.

We are looking at ways to run our business as cost effectively as possible and an integral
part of this approach is sustainable travel. We are exploring the feasibility of transitioning our
vehicle fleet to Hybrid and full Electric Vehicles.
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10. Monitoring, Measuring & Reporting Performance

Governance
The strategy will be reviewed annually over the next three years to ensure alignment with
evolving government policy, advancements in technology, and funding availability.

A detailed action plan has been developed to help in delivery of the strategy and progress
will be monitored through regular reports to ELT and Board.

The Board are responsible for ensuring compliance with all legal and regulatory require-
ments. The Director of Homes is responsible for leading on this strategy, supported by
ELT/SMT and a project team from across the business. Responsibility for achieving these
strategic goals lies across all teams and is not restricted to those with asset responsibili-
ties.

Sustainable Homes Index for Tomorrow (SHIFT)

We use SHIFT to measure our sustainability performance. It is an independent assessment
and accreditation scheme for social housing providers. It helps us to demonstrate our sus-
tainability credentials to funders, partners and regulators using 22 key performance indica-
tors.

Environmental, Social and Governance performance indicators

Environmental, Social and Governance measures will be used to show our improvement
towards sustainability and net zero carbon. ESG performance indicators help to show im-
provement in three main categories: Climate Change, Ecology and Resource Management.

Performance Monitoring
The establishment of baseline assessments is key, from which we will develop performance
indictors and reporting to enable the ongoing monitoring of progress to achieve targets.

Risks

Our main risk is that we do not achieve EPC Band C and then Net Zero Carbon as required
by legislation and regulation, recognising that this needs to be achieved whilst demonstrating
value for money and maximising grant income. Failure to achieve these requirements would
lead to governance and/or viability downgrade.

As a smaller housing association, we recognise that we will not be at the forefront of innova-
tion and will mitigate some of this risk through collaboration and learning from the Social
Housing Retrofit Academy (SHRA), National Housing Federation (NHF), PlaceShapers,
Consultants and Contractors to develop cost-effective plans.

Colleagues and customers may be resistant to and fearful of change. We will mitigate this
through leadership from the Board and ELT/SMT, clear communication plans and engaging,
listening, and learning with colleagues via customer and colleague forums and wider en-
gagement.

Standard Assessment Procedure (SAP), which informs the calculation of the EPC, is regu-
larly updated approximately every 3 years. A typical example of an update could be the
carbon impact of the fuel used which affects the SAP rating. As the electricity grid decarbon-
ises, the fuel rating of electricity will improve and therefore the SAP score for the home will
increase. This means that ratings of homes may change over time, even if no changes have
been made to the property itself. A detrimental change to the SAP after 2025 could impact
on our achievements, but this is not currently expected. We will continue to monitor planned
changes to SAP through to 2030 and will amend our plans accordingly to retain compliance.

Other risks that we will continue to monitor and adapt our strategy to mitigate include:
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o Supply chain and skills availability.
o Changes to VAT rates for energy efficiency measures.
o Changes in Government & Industry Policy, e.g. Planning Policy, ECO

11. EQUALITY IMPACT ASSESSMENT (EIA)

An EIA has been carried out and it is the view that this strategy will foster good relations and
promote equality of opportunity, particularly for those who are disproportionately affected.
Lower income, older and vulnerable customers are disproportionately impacted by climate
change, the risk of flooding and cold/ hot weather conditions and fuel costs, which have risen
significantly recently. Retrofitting and improving the fabric and building energy efficient
homes should reduce the energy required and costs to heat homes, reducing inequality and
can also potentially have health and wellbeing benefits

We will re-assess impacts on the equality of stakeholders at the time of strategy Review.

12. Key Related Documents

This strategy covers all aspects of the Association’s activities and should be read in con-
junction with a range of other strategies and policies. This includes, but is not limited to:

Business Strategy

People strategy
Communications Strategy
Asset Management Strategy
Customer Experience Strategy
Resident Engagement Strategy
SLH Homes Standard
Procurement Strategy
Development Strategy
Neighbourhood Plans

O O 0O OO OO O OO0
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Sustainability Strategy Action Plan

Ta
Goals Aim Actions Responsibility  |Resources Timescales D::t Progress
Map Stakeholders.
Develop a Communications Plan for campaigns and
Messages. Head of Assets &
Educate custormers in communal blocks & Sheltered Building Safety;
Schemes about heat metering and minimising heatlng costs. . Sustainability Promation of Heat Metering in
Increased Customer awareness about Energy  |Increase Customer awareness of how to use energy inthe  |Director of Manager; ) .
) N . . 207324 02  |Sheltered Housing schemes is
Efficiency & Sustainability. maost cost effective way. Homes Customer First pending
Promote efficient use of water; encourage installztion of Manager; '
water butts; promote good habits, using our website and Communications &
socizl media platforms. Marketing Partner
Waste management - encourage recycling highlight the
dangers of flytipping.
Promote our Slice Values (Sustainalbility] for all SLH
colleagues. Head of People & Membership of:
Colleague awareness about Sustainability Join Housing Sustainability Groups to gain insights and Director of Culture; 2022/23 03 Social Housing Retrofit Academy
Develop a Greening Engagement Programme (SLICE Value). opinions. . o ) Homes Sustainability [SHRA) ) .
Engage with Stakeholders to explore insights from outside Manager Eden SHDF Bid Consortium
the sector.
Sustainability
. } N Manager;
E nt with cust bout | Co cat Pl !
NEgagement w |:u omers abo cmr_ermg mmun_l ions Plan - ) . Head of Assers & | Custamer First
energy rates; reducing water consumption; Carbon Literacy and Sustainability information,/education for Building Safety |Manager: 2023124 a2
and ways to recyde waste. customers and colleagues. Communications &
Marketing Partner
Hold Community Action Days {licter picks; planting; fiytipping Sustainability
remaoval) Manager;
) ) Communications &
. Increase our engagement with schools. Head of Assets & ) i
Increased Community Engagement. Promote and establish a Customer Greening Champions Building Safety Eiﬁ':rg Partner; 2024/25 o
Group. Engagement
Annual Recydling campaigns. Pamner
Head of Pecple &
] ; . Director of Culture;
Carbon Literate colleagues Carbon Literacy trainin, ramme for all colleagues ’ 2023/24
£ o Epres & Homes Sustainability /2 ol
Manager
) R Head of People &
Educating colleagues and encourage sustainability in
. ct.ag & o £ rit on Sustainahility scti POR [Sustainabilicy) fesdback Director of Culture; 2023/24 2022/23 PDR's complete -
everyday practices ngagement on Sustzinability actions {Sustainability) feedbad Haomes Sustainability a3 awaiting feedback.
Manager
Information campaign on energy use and waste Asset Manager;
Reduced waste and energy use in offices management. :j:g]nf)::sfstuv & Sustainability 207324 04
EPl communications on how we're progressing. "e Manager
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Target

Goals Aim Actions Responsibility  |Resources Timescales Date Progress
Head of Assets &
. Net Zero Carbon to be a clear commitment in |Production & approval of a clear & costed Met Zero Carbon | Director of Building Safety;
SLH Board commitment to Net Zere Carbon by 2050. future Business Strategies to 2060. strategic plan. Homes Sustainability 2024/25 o
Manager
. ) _ ) Garth Field appoined to role of
Appoint a Sustainability Manager SE:I?;;ET;E;:HT:;EST?Hnability Manager Hold a recruitment drive and competitive selection process. Egemclf_fr o :Sialgir?;?afsztlt;' & 2002/23 Q2 |Sustainzbility Manager -
Commending 5th Sept 22
Undertake baseline assessment by recognised body e.g. Head of Assets &
) ) Carbon Trust -Greenhouse Gas Protocol. Director of Building Safety,
Establiznad Carbon Saseline. DREam Carbon outputs based on EPC & stock condition Homes Sustainability 2022/23 &
ASSESSMENTs. Manager
Develop a carbon reduction plan and cost actions. Head of Assets &
Developed & costed Carbon Reduction Undertake annual review to reflect the needs of the Director of Building Safety; 202324 04
Roadmap. Governments rapidly moving agenda on achieing Net Zero  |Homes Sustainability
Develop a Carbon Roadmap to 2050 for all homes to be Carbon. Manzsger
an average EFC Band 5. SHIFT assessment programme for measuring  |Undertake SHIFT Assessment and Action Plan Head of Assets & ﬁ:‘gi:lz?"ag?r’ 200324 a2
progress. recommendations and establish reassessment regieme. Building Safety
Manager
Al_lgn stmteg!c plans wfth Bridge Mills ;ustamabllrt\,' Stmtegl,'. Asset Manager:
o o Align strategic plans with Local Authority & Energy Company |Head of Assets & R
Annual reduction in carbon emissions. ) . Sustainability 2023124 a3
Strategies Building Safety Manager
Delivery of annual programmes of work.
Appoint specialist consultants and retrofit assessors
{PAS2035) to design, assess, validate and approve planned
Programimes,
Fabric first, no regret approach to works scope and
sequencing.
Energy Efficiency retrofit to communal area lighting and
power. Head of Operations;
Achieve an EPC Band C rating for all homes* by 2075, Successful delivery ?f our investrment Llnl:l.ertake EPC surveys to ensure that all homes hold a valid . Helad_u:uf Assers &
programmes to achieve targets.[Current 49%  |certificate. Director of Building Safety, 2004/25 04
(*exdlu exceptionally hard to treat] Band C or above; 22/23 65% at Band C; 23/24 [Plan programmes of Energy Efficiency works driven from Homes Sustainability
: B5% at Band C; 24,25 100%: at Band C). DREam Model. Manager;
Maximise grant funding from ECO & SHDF grant schemes. Asset Manager
Model all homes through Finandal Viability Assessment
Model [ASAP) to ensure that homes will remain viable
following improvement works.
Develop a fully funded Long Term Finandal Plan.
Supply chain and Contractor engagement to deliver
programmes of works.
Engagement with Contractors & Supply Chain to secure Head of Operations;
) ECOd funding. Head of Assets & ECO4 Bids included in 2022,/23
Secured grant funding to deliver planned programmes of Secured grant funding ql‘ notless than 23% of Successful SHDOF grant bid to secure a minimum of 25%total |Director of Building Safety, works programme.
total works costs to deliver programmes of . L 2022/23 az . .
works. works. cost funding. B _ _ _ Homes Sustainability Preparing for SHDF launch in
Research opportunities for sustainable finance including Manager; Sept 22.
developing our ESG reporting to attract investors. Asset Manager
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Target

Goals Alm Actions Responsibility  |Resources Timescales Date Progress
Evaluate product performance and Rol of SMART Technology
to reduce energy costs and strategically map a roll-out into
A strategic plan for the installation of SMART homes. BY =eicalym=p Head of Assets & Asset Manager;
technology to SUPpOMt OUr CUSTOMENS O, e ave a view of SMART Technology to assess its ability |Building Safety |- o 2 naciity 02324 | @2
control energy costs. . Manager
to help us manage cur homes and IMprove our Customers
Customer control of energy use ;
expETiEnCE.
lEn;:tl::E:actn:aushal:rs:e.::::uiﬁ fcrcuainﬁ:ac‘;m;;te . Head of Assets & oot Manager;
Heat metering in Sheltered Housing homes. ) rEing = ne- o Sustainability 2023724 az
Engage with customers to educate and encourage the Building Safety Manager
installation of Smart Meters. =2
Monitor evolving technology around ASHP; Hydrogen;
Biofuel.
Strategic plan for low carbon heating of exist tﬂezr:?gf;:;ﬂ:;teh;ridn-l ?g:??;::';ﬂ_ﬁ;?g;mn heat Head of Assets & Asset Manzger;
Plzn Low Carbon Heating SHETEEICR ne F =0 Sustzinzhility 2024/75 a2
ing and new homes. homes. Building Safety Manager
Mapping of SLH stock against National Distribution
MNetworks.
Align with British Energy Security Strategy.
Assessment of current market and green tarmiffs. Asset Manager-
Strategic plan for shift to Green Energy Assess cost impact of green tarriffs which will be passed on  |Head of Assets & Sustainabil E. ! 2023/24
tarriffs. to stakeholders through service charges. Building Safety h:;n m:r ity e
Procurement of Green Energy tarriffs for communal spaces =
Plan Sustainable Green Energy for 3LH Survey communal blocks for potential to install solar pv
arrays to micro-generate electricity for communal areas and
. . . . . Asset Manager;
Micro-generated electricity for communal EV charging poinits. Head of Assets & Sustainability 2003/24 a2
spaces and EV charging. Consider Policy for service charging for installations andfor  |Building Safety Manzzer
sharing energy costs savings with Leaseholders. e
Assess advantages for battery storage technology.
Low carbon heating from 2025
) . Minimum EPC Rating Band B - SAP 81
. SLH F.uturie. Homes Standard IFEDFPDFEFIE 10% increase in biodiversity on estates by 2023 Head of Assets & Asset.h"lar.i?ger,
Review & develop Future Homes Standard sustainability measures to achieve a minimum . - . ) ] . Sustainability 2023724 az
: Inclusion of electrical micro generation & storage; EV Building Safety
of SAP Band B rating. . . Manager
Charging Points
Incorporation of waste and recyding facilities
Collation of data to make informed dedsions  |Potential Carbon offsetting on 5LH owned land.
.. L concerning carbon offsetting. Explore opportunities to sell carbon to others to offset Sustainability
Explore Opportunities to offset Carbon Emissions 202425
. PP Assessment of opportunities around Carbon  [emissions. Manager 4 o
Credit offsetting. Explore potential around Carbon Credit offsetting.
Assessment of viable homes and assets for PV installation
Maximise micro electrical generation opportunties on SLH|Successful completion of Solar PV & Battery | Affordability from LTFP and potential for grant funding Sustainability Head of Operations; 2002/73 s
Homes & Assets instzallations where viable and effective. opportunties. Manager Asset Manager
Programme of P\ and Battery installations.
|dentify SLH neighbourhood spaces for biodiversi
Established baseline of biodiversity on our oy € P R Sustainability
development 2022/23 a4
estates. Manager

Undertake measure of current levels of biodiversity
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Target

Goals Airm Actions Responsibility  |Resources Timescales Date Progress
Biodiversity improvement plan for every f:re.ate jElodwersrt',- actll-:}n pl_ans induding tree planting; o .
astate indigenious plant species; wild flower meadows; encourage  |Sustainability Meighbourhood 2004/25 a4
’ more insects/birds diversity e.g. butterflys, bees & bats Manager Manager
explore the use of Living Walls, and Green Roofs.
Irm;rcr:'e the biodiversity of Bxisting Neighbourhood Incorporation of biodiversity measures into Neighbourhood
=P Plans.
Incorporate biodiverity measures into Tree & Grounds N )
Avg. 10%: increase in biodiversity on estates.  |Maintenance contracts. i:;aal n:rtn ity L-I:E:ﬁhbzrurhuod 2023/24 a2
Programme of biodiversity improvement works developed in g 28
conjunction with Neighbourhood Plans.
Liilse SUDS systems to encourage biodiversity.
SHIFT Assessment Gold evaluation for . e Sustainability
Biodiversity. Delivery of SHIFT Biodiversity action plans. Manager Asset Manager 2022/23 o3
Develop training notes and presentations. Sustainability Communications &
Staff knowledge and training Hold 'lunch & learn sessions' to train colleagues and raise Manager Marketing Partner; 2023124 az
FWareness. Asset Manager
Develop maintenance and surveying schedules and
Adopt the Flood Resilience Code of Practice processes to ensure flood preventation measures are :
maintained in operable order Head of Operations;
Develop robust maintenance schedules .p ) . Head of Assets & |Repairs Manager;
) . . Develop operational processes for floed resilience . . 2023/24 az2
aligned with flood resilience works. . ) Building Safety |Surveying Team
deployment in a timely and managed way. Leader
Continue to review flood resilience measures and technology
to ensure that homes are protected.
Install wat iing showerheads or flow restrict
) ) o . nstzll water saving sl -::«.uer eads or flow restri nrs. Head of Assets & |Sustainability
‘We will help our residents to reduce water use Reduction in daily water use. Incorporate duel flush cisterns and reduced water cistern . 2022/23 04
3 . Building Safety |Manager
Provide water butts where practicable
Communications &
N Marketing Partner;
- . L i ) Sustainability n
Reduction in reported instances of fly-tipping. |Annual Recyding campaigns. Manager Customer 202627 a4
s Engagement
Partner
Recydling provision considered as part of new |Recycling provision considered as part of new development |Head of Assets & |Head of 2002/23 s
'We will help our residents to reduce waste and recycle development design. design. Building Safety | Development
more Increased number of customers living in Adeguate space to store bins and ensure easy access to Head of Assets & Asset Manager;
blocks with communal areas/spaces with kerbside collections in new and existing homes. Building Safety Sustainability 2026/27 a4
access to recycling fadlities. Prowision of recydling fadilities in communal spaces. ne Manager
Communications &
Increased customer awareness about the Emgagement and communication campaign to raise S ustainability Marketing Partner;
consequences of fiy-tipping and the benefits  |awareness and education. Manager ¥ Customer 2023/24 04
of recycling. Promote a Reduce, Reuse, Recycle campaign. Engagement
Partner
. o Develop Low Energy Lighting Communal Spaces.
Reduce our carbon emissions by maximising the Asset Manager;
R . Y ) ne Improvement in SHIFT assessment for carbon |Provide Low Energy Lighting at Offices & Depots. Head of Assets & L .E_ ! -
sustzinability and energy efficdency of our offices and - ) 3 B ) e Sustainability 2026/27 o4
workplaces emissions from offices. Engagement with landlords to install energy efficiency Building Safety Manager

Mmeasures.
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Target

Goals Alm Actions Responsibility  |Resources Timescales Date Progress
Reduce single occupancy vehicle use - explore options for
shared lift schemes/shared car use
Utilise Video technology to undertake meetings and simple
surveys/inspactions ! = ’ Fead of Assets &
Maximise productivity of visits e g. surveys; inspections; Director of Building :
Reduction in annual business mileage. . & ¥ anse ' Head of People & 202324 as
customer engagement Homes Culture:
Gn_:ﬂgraphln_—:nl mapping of customer visits to minimise ELT & SMT
mileage
Encourage/incentivise sustainable travel solutions e g. cycle
to work scheme
. Switch of all fleet vehicles to Hybrid and/or Evaluation of Hybrid and EV vehicle fleet. Head of B Hybrid fleet replacement due
Develop a sustainable travel plan to reduce carbon Repairs Manager 2024425 3
) p P Electric wehiclas. Procurement of new Hybrid / EV flest. Operations P g 42 = Dec 22
emmissions
Head of Operations;
. . L ) o Head of Assets & |Sustainability
Provision of cycling facilities at offices. Provision of cyde racks/storage at offices and hubs. Building Safety |Manager: 2076/26 a3
Assat Manager
) Sustainability
Adl?pt =12 EfﬁCIE;.t car Sd1er2§ ﬁljr'__t } Review current and proposed schemes that could be Head of People |Manager; 2026/27 04
o !zagues, SUPRTINg Moves to fleceric adopted by SLH. & Culture Fimancial Planning &
wehicles.
Treasury Manager
Increased amount of sustainable office good Amem:lec! pmcurement_rules 1o purl:hase sustzinable goods
B ] where suitable alternatives are available. Head of Peocple
procurad, where suitable alternatives are ) ; . 2023/24 a2
svailable Procurement Policy to actively encourage selection of & Culture
) delivery partners with sustainability cre-dentials.
Increase responsibly bought office goods Review Procurement Strategy to support delivery of
) Sustainability goals.
lﬂ;x;::;j{:gﬁi%in:;:;d wasts Contract Award criteria to be weighted to actively encourage :E:?a:::ms 202324 a2
P selection of Contractors and Suppliers with sustainability P
credentials.
Instzll LED lighting to offi . Asset M ;
Reduce the amount of water and electricty use at our Improvement in SHIFT assessment measures = e _Ing o ees aress Head of Assets & . ar.rflger,
o Engagement with the management company to reduce . Sustainability 202425 al
offices and other fadlities for energy and water use. Building Safety
water usage. Manager
Provision of EV charging points at Offices and DE:;LOEWEV Ch;rg;\g Polu:\,rdfnrl:nstal IE“':'" o_f EV Charging Head of Assets & :SS':_M?I?EEH 2023/24 az
Sheltered Schemes. poil residents use and colleague charging. Building Safety ustainzbility
Manager
Explore fEE!SIbIIm"I o installing EV charging points at our Prowision of EV charging points in New Homes |Incorporation of EV Charging points into New Homes Head of Developmenit
homes, offices and sheltered schemes 202324 al
Standard for all future developments. Standard Development Manger
} ) Asset Manager;
EV Charging Policy for customers and Strategically plan for EV Charging points for customer use. Head of Assets & Sustainability 2023024 a3

colleagues.

Building Safety

Manager
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